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We are delighted to be sharing our first TNP Salary Guide. As part of our
promise to provide value to our network, we hope that the figures, trends
and predictions we've included here will be of genuine interest to you.
The figures and information included are specific to the South Coast area
in which we operate.

2020 was not a "typical" year, and we saw the recruitment market hugely
impacted. Our finance community across the South Coast also
commented on the turbulence within their industry and the inability to
objectively compare or forecast ahead. 

As such, observing this years' trends and drawing predictions for the
future was an interesting task, and one based on lengthy research. What
we see from this work is a further shift towards new-age and modern
working practices that embrace technology. Not a new concept, but one
certainly accelerated by recent events. 

We welcome your thoughts, insight, and opinions on the below data.
Once again we wish to sincerely thank you for your continued support
towards our small business - throughout the challenges of 2020, it means
a lot. 
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2020 has forced the recruitment market to adapt and change like never
before. Across the Accountancy and Finance sector, specifically across
the South Coast, we have noticed a range of trends emerge as a result of
the turbulent year we have all faced. 

During the early part of the year we saw all businesses affected by
COVID19 immediately take a close look at their cashflow. The demand for
professionals such as Credit Controllers, Credit Managers, Purchase and
Sales Ledger Clerks instantly increased. 
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MARKET TRENDS

PERMANENT ROLES IN DEMAND

FINANCE MANAGER

MANAGEMENT ACCOUNTANT

FINANCE ANALYST

FINANCIAL CONTROLLER

TEMPORARY ROLES IN DEMAND

CREDIT CONTROLLER

ACCOUNTS ASSISTANT

PAYROLL MANAGER

FINANCE MANAGER



Equally, the need for accounting
professionals with planning and
forecasting skills increased as
businesses looked to such
employees to provide commercial
advice and guidance. Although, this
task became extremely challenging
as such professionals were working
largely from snapshot data rather
than year-on-year comparisons
(given 2020 cannot be compared to
recent years gone by!)

When it came to transitioning the
workforce into a remote working
capacity, accounting and finance
professionals worked closely with
technical experts to ensure all
systems and processes were
seamless and effective. This is
where we saw the biggest demand
for temporary and interim resource.
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SKILLS MOST IN DEMAND

FINANCIAL MODELLING

CLOUD-BASED SOFTWARE 

COMMERCIAL ACUMEN 

DATA ANALYSIS SKILLS

EXPERINCE OF USING SAP

ACCA / CIMA /
ACA 

FORECASTING SKILLS

BUSINESS PARTNERING 
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FUTURE PREDICTIONS

INCREASED USE OF CLOUD BASED SOFTWARE

THE RISE OF AUTOMATED PROCESSES

FOCUS ON DATA REPORTING AND ANALYTICS

CONTINUED FLEXIBLE WORKING PRACTICES

Cloud-based accounting software has become more and
more popular over recent times, and this is set to continue in
2021. With businesses moving quicker than ever before,
cloud-based accounting allows finance to keep up. The
most popular options look to be Quickbooks, Xero and Zoho
Books.

Accountancy and Finance teams are placing more
importance than ever on data. Analyzing numbers helps
businesses come up with valuable insights and Finance
teams are at the core of producing predictions and future
forecasts to help businesses to drive forward.

Flexible and remote working has increased significantly.
during 2020 and these patterns are set to remain in place
into 2021. Most businesses are moving towards a blend of
home and in-office working, although a large majority have
seen the benefits of increased flexibility and set to continue
offering this to their workforce in the future. 

Automating more accounting processes is a key trend in the
industry as this helps to eliminate confusion and minimizes
errors. Investing in robotics and other softwares is a trend
that is set to continue. 
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THE FIGURES

ROLE SALARY RANGE
CHIEF FINANCIAL OFFICER

GROUP FINANCE DIRECTOR

FINANCE DIRECTOR

GROUP FINANCIAL CONTROLLER

FINANCIAL CONTROLLER

COMPANY ACCOUNTANT

GROUP ACCOUNTANT

QUALIFIED MANAGEMENT/FINANCIAL ACCOUNTANT

FINANCE SYSTEMS MANAGER

SYSTEMS ACCOUNTANT

FINANCE MANAGER

INTERNAL AUDIT MANAGER

SENIOR INTERNAL AUDITOR

INTERNAL AUDITOR

TREASURY MANAGER

TREASURY ACCOUNTANT

TREASURY ANALYST

TAX MANAGER

TAX ACCOUNTANT

COST ACCOUNTANT

FINANCE SHARED SERVICE CENTRE MANAGER

£100,000 - £200,000

£85,000 - £150,000

£80,000 - £130,000
£75,000 - £100,000

£50,000 - £80,000

£31,000 - £55,000

£46,000 - £75,000

£41,000 - £50,000

£55,000 - £74,000

£48,000 - £60,000

£40,000 - £65,000

£56,000 - £70,000

£52,000 - £62,000

£33,000 - £56,000

£49,000 - £67,000

£42,000 - £47,500

£28,000 - £47,500

£45,000 - £80,000

£41,250 - £56,000

£40,000 - £50,000

£55,000 - £90,000

FUND ACCOUNTANT

FUND CONTROLLER £75,500 - £85,000

£35,000 - £45,000



ROLE
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SALARY RANGE

PAYROLL ADMINISTRATOR/CLERK

FINANCIAL PLANNING ANALYST

FINANCIAL ANALYST

JUNIOR FINANCIAL ANALYST

SENIOR FINANCE BUSINESS PARTNER

FINANCE BUSINESS PARTNER

PROJECT ACCOUNTANT

MANAGEMENT REPORTING ACCOUNTANT

FINANCIAL REPORTING ACCOUNTANT

CREDIT CONTROLLER

PART-QUALIFIED MANAGEMENT/FINANCIAL ACCOUNTANT

ASSISTANT MANAGEMENT/FINANCIAL ACCOUNTANT

ACCOUNTS ASSISTANT

LEDGER MANAGER

LEDGER SUPERVISOR

PAYROLL MANAGER/SUPERVISOR

ASSISTANT FUND ACCOUNTANT

ACCOUNTS PAYABLE/ACCOUNTS RECEIVABLES MANAGER

ACCOUNTS PAYABLE/ACCOUNTS RECEIVABLES CLERK

GRADUATE ACCOUNTS ASSISTANT

SCHOOL-LEAVER ACCOUNTS ASSISTANT

PURCHASE/SALES LEDGER CLERK

CREDIT SUPERVISOR £25,750 - £31,000

FINANCIAL PLANNING AND ANALYSIS MANAGER

CREDIT MANAGER £36,000 - £50,000

£35,000 - £42,500

£59,750 - £80,000

£54,000 - £75,000

£58,000 - £70,000

£42,500 - £57,000

£40,000 - £75,000

£35,000 - £48,500 

£35,000 - £50,750

£25,000- £35,000

£25,000 - £35,000

£30,000 - £52,000

£28,000 - £38,000

£25,750 - £34,000

£20,500 - £29,250

£26,750 - £45,000

£33,250 - £52,000

£21,000 - £28,000

£19,400 - £36,000

£20,600 - £25,000

£21,500 - £25,800

£21,750 - £27,250

£20,000 - £25,000

£18,000 - £24,500
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If you would like further advice, insight, or support please do
not hesitate to get in touch, we're always on hand to help.

02382 356800 | info@tnpjobs.com | www.tnpjobs.com

For further advice and support get in touch with the TNP team...

https://www.facebook.com/thenichepartnership
https://www.instagram.com/thenichepartnership/
https://www.linkedin.com/company/19144351/admin/
https://www.youtube.com/channel/UCmebiCKHZaXxFOQz531-mqw

