
THE NICHE PARTNERSHIP 
SALARY SURVEY 

www.tnpjobs.com | 023 8235 6800

2022 | 2023

Accountancy & Finance

PAGE |  01

https://www.google.co.uk/search?q=the+niche+partnership&client=safari&channel=mac_bm&sxsrf=ALiCzsZo9l8aTIwobxzYEXlShleSI-NhKA%3A1669220245397&source=hp&ei=lUd-Y5bbFZGNgQa3n6egDQ&iflsig=AJiK0e8AAAAAY35VpevsIO0UbOh1N6aUbG0DkdhZcc7K&ved=0ahUKEwjW-Zr-2cT7AhWRRsAKHbfPCdQQ4dUDCBE&uact=5&oq=the+niche+partnership&gs_lcp=&sclient=gws-wiz#


As we enter 2023, we are delighted to be sharing our third TNP Salary

Guide. As part of our promise to add value to our network, we hope that

the data from the previous 12 months will be of genuine interest to you.

The figures, trends and predictions included here are specific to the South

Coast area in which we operate.

As we have continued to navigate an ever-changing climate, we have

observed this years’ trends, the current job market and how there has

never been greater competition when it comes to attracting and retaining

skilled talent.

We welcome all feedback, insights, and opinions on the below data. Once

again, from Ben Khosravi, Matthew Thick and the rest of the TNP team, we

thank you for your continued support towards our growing business and

we hope that the information we’ve included here will be of value to you.

A MESSAGE
FROM TNP
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Across the Accountancy and Finance sector, specifically across the South
Coast, we have noticed how the market has changed considerably in the
last two years. A range of trends have emerged due to an increase in
employees leaving businesses, with jobseekers seeing the current job
market as an opportunity to improve their current offering, largely in terms
of health benefits and/or salary.

Even with high inflation and the fear of the UK falling into year-long
recession, it’s reported that Finance teams will continue to add new roles,
and therefore increase a hiring demand.  

ASSISTANT ACCOUNTANT 

MARKET TRENDS
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PERMANENT ROLES IN DEMAND

FINANCE BUSINESS PARTNER

FINANCE ANALYST

TECHNICAL EXPERIENCE IN DEMAND

DATA ANALYTICAL SKILLS

EXCEL AND ERP SYSTEMS

TECHNICAL ACCOUNTING

BUSINESS
PARTNERING

VALUE ADD
FOCUSSED

COMMERCIALLY
DRIVEN

SOFT SKILLS IN DEMAND



For another year running, the market is being driven by the candidates, and this
means businesses should be prepared for tough competition when it comes to
attracting the best talent on the market. Candidates not only want a high salary –
they also want their job role to offer flexibility, strong career prospects and
wellbeing benefits.

Our advice to companies would be to finetune the benefits package they offer.

 

83%
83% of employers

recognise it 's  a
challenging t ime to be
hir ing a new employee
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Companies 
are concerned

about their
ability to attract

skilled talent 
in the next 

year
 

67% of
jobseekers

consider salary
as one of 
their top 2
priorities

It's essential that businesses have strong corporate values as this will
help when retaining candidates. 

We know that many employers are concerned about the next year as it is going to
bring plenty of challenges when it comes to finding skilled talent. Having a well-
known, big-name brand will continue to help attract new staff but we’ve found that
this is no longer enough when there are more vacancies than job seekers. 

 

Given the reduced pool of candidates and that employees are now demanding more from their
employers, companies are forced to improve their offering in order to retain staff.

38% of businesses are considering
offering earlier finishes or offering

their staff more annual leave 

27% of employers are
concerned about retaining

staff in 2023 and think this is
due to a lack of flexibility



Fully remote working days were once all the rage, but this has now shifted, and the focus is now on
flexibility. There’s an expectation that a business will now offer a flexible and hybrid solution as the
majority of staff have stated this is as equally, if not more important than salary. 

It doesn’t come as a surprise that many employers are implementing a hybrid model which allows
staff to work in a way that suits them, but also allows companies to avoid the drawbacks which
remote work would bring.

Employers agree that flexible working is essential for staff retention and attraction, and companies
which are offering an increase in flexibility have said that they’ve noticed a boost in employee morale,
they are successfully recruiting, and they are able to retain their staff.

75% of employers agree that flexible working is essential for staff 
retention and attraction
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55%
of businesses plan to offer

commuting discounts to help with  
the rising cost of living 

72%
of companies plan to
offer a 24/7 mental

health helpline

68% of employers offer their staff between
2 and 3 days working from home, and 92%

of employers offer hybrid working
 

MAJORITY OF EMPLOYERS
ARE OFFERING:

2 (OR MORE DAYS) WORKING FROM HOME

FLEXIBLE WORKING

HEALTH INSURANCE

A WELLNESS PROGRAMME

25 DAYS HOLIDAY

WHAT ATTRACTS EMPLOYEES
TO A NEW ROLE:

A COMPETITIVE SALARY 

CORE VALUES ALIGN

FLEXIBLE WORKING

A POSITIVE CULTURE
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Times have changed and employees want to work for a company that share their values – this
means transparency when it comes to environmental, social and governance (ESG) and diversity,
equity, and inclusion (DEI). Employees are not afraid to hold businesses accountable and to speak
out, so it’s vital that business leaders create a culture where employees can connect and thrive.

In the next year, companies need to take the time to focus on their corporate culture and ESG and
ensure that DEI is deeply rooted in their policies and programmes because all of this plays a key
role in attracting and retaining staff.

35%
of employers have made

information available to their
employees and the public in
order to help improve their

transparency around DEI 

71% of employers
have been asked
about their ethics

and corporate
values during an

interview 

Businesses realise that having strong
corporate values is essential when

attracting and retaining talent

58% of jobseekers will not
work for a company who they

think is unethical

Business leaders recognise that their employees care about ethical behaviour and citizenship now
more than ever, and this has led to employers offering training for employees to help reduce their
bias. 

It ’s worth employers talking to their team and gathering ideas on how the company
can become more inclusive and sustainable, and by getting input from their staff it
can help them feel part of the team and engaged with the business values. 

 



ACCOUNTS PAYABLE MANAGER

ACCOUNTS PAYABLE

ACCOUNTS SUPPORT

SALARY RANGE (£) TYPICAL SALARY (£)

ACCOUNTS RECEIVABLE

PAYROLL

ACCOUNTS ASSISTANT

ASSISTANT ACCOUNTANT

GRADUATE ACCOUNTS ASSISTANT

SCHOOL-LEAVER ACCOUNTS ASSISTANT

ACCOUNTS PAYABLE CLERK

CREDIT CONTROL SUPERVISOR

ACCOUNTS PAYABLE TEAM LEADER

CREDIT CONTROL MANAGER

PAYROLL CLERK

PAYROLL SUPERVISOR

PAYROLL MANAGER

HEAD OF PAYROLL

25,000 - 35,000 32,000

20,000 - 25,000 24,000

35,000 - 45,000 40,000

30,000 - 35,000 32,000

22,000 - 28,000 23,000

45,000 - 60,000

35,000 - 50,000

30,000 - 38,000

25,000 - 30,000

50,000

45,000

35,000

28,000

22,000 - 25,000

19,000 - 23,000

23,000

20,000

SALARY RANGE (£) TYPICAL SALARY (£)

SALARY RANGE (£) TYPICAL SALARY (£)

SALARY RANGE (£) TYPICAL SALARY (£)

HEAD OF CREDIT CONTROL
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SALARY DATA

CREDIT CONTROLER

50,000 - 70,000

40,000 - 50,000

32,000 - 40,000

23,000 - 30,000

60,000

47,000

35,000

25,000

PAYROLL ADMINISTRATOR 20,000 - 25,000 23,500



GROUP FD / CHIEF FINANCIAL OFFICER

FINANCE DIRECTOR

FINANCIAL CONTROLLER

SYSTEMS ACCOUNTANT

GROUP ACCOUNTANT

QUALIFIED MANAGEMENT ACCOUNTANT

FINANCE MANAGER

COST ACCOUNTANT

70,000

64,000

64,000

55,000

55,000

FINANCIAL ANALYST

SHARED SERVICE CENTRE DIRECTOR

FINANCIAL PLANNING / ANALYSIS MANAGER

PROJECT ACCOUNTANT

SENIOR FINANCE BUSINESS PARTNER

FINANCE BUSINESS PARTNER

GROUP FINANCIAL CONTROLLER

COMMERCIAL ACCOUNTING

QUALIFIED FINANCIAL ACCOUNTANT

150,000 - 175,000

100,000 - 150,000

80,000 - 95,000

70,000 - 80,000

60,000 - 70,000

70,000 - 100,000

45,000 - 60,000

45,000 - 56,000

100,000

82,000

73,000

64,000

82,000

57,000

50,000

65,000 - 85,000

55,000 - 70,000

60,000 - 70,000

50,000 - 65,000

53,000 - 60,000

40,000 - 55,000

50,000 - 75,000

48,000

64,000

45,000 - 56,000 50,000

NEWLY QUALIFIED ACCOUNTANT 40,000 - 45,000 43,000

CORPORATE ACCOUNTING

SALARY RANGE (£) TYPICAL SALARY (£)

SALARY RANGE (£) TYPICAL SALARY (£)

160,000

PART QUALIFIED ACCOUNTANCY

TRAINEE

PART QUALIFIED

FINALIST 33,000 - 40,000

27,000 - 35,000

20,000 - 25,000

39,000

32,000

23,000

SALARY RANGE (£)

TAX

TAX MANAGER

TAX ACCOUNTANT

60,000 - 80,000

50,000 - 70,000

70,000

54,000

TYPICAL SALARY (£)

TYPICAL SALARY (£)SALARY RANGE (£)
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AUDIT MANAGER

SENIOR AUDITOR

AUDITOR 

JUNIOR AUDITOR

SENIOR AUDIT MANAGER 65,000 - 85,000

45,000 - 60,000

45,000 - 55,000

30,000 - 40,000

HEAD OF AUDIT

60,000 - 75,000 70,000

76,000

58,000

50,000

38,000

TYPICAL SALARY

AUDIT, RISK AND COMPLIANCE

SALARY RANGE (£) TYPICAL SALARY (£)

100,000

PRACTICE

85,000

30,000

23,000

30,000

75,000 - 130,000

28,000 - 35,000

22,000 - 25,000

25,000 - 32,000

QUALIFIED SENIOR

SEMI-SENIOR

TRAINEE

BOOKKEEPER

MANAGER

SENIOR MANAGER

DIRECTOR

60,000 - 65,000

50,000 - 60,000

40,000 - 50,000

64,000

55,000

45,000

TYPICAL SALARY (£)SALARY RANGE (£)

TREASURY

TREASURY MANAGER

TREASURY ACCOUNTANT

TREASURY ANALYST

FUND MANAGEMENT

FUND ACCOUNTANT

ASSISTANT FUND ACCOUNTANT

52,000 - 70,000

45,000 - 65,000

35,000 - 50,000

66,000

55,000

45,000

35,000-45,000

25,000-35,000

40,000

30,000

SALARY RANGE (£)

SALARY RANGE (£)

TYPICAL SALARY (£)

TYPICAL SALARY (£)

85,000-120,000
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If you would like further advice, insight, or support please do
not hesitate to get in touch, we're always happy to help.

02382 356800 | info@tnpjobs.com | 
www.tnpjobs.com

GET IN TOUCH! 

https://www.facebook.com/thenichepartnership
https://www.instagram.com/thenichepartnership/
https://www.linkedin.com/company/19144351/admin/
https://www.youtube.com/channel/UCmebiCKHZaXxFOQz531-mqw
https://www.tiktok.com/@thenichepartnership
http://www.tnpjobs.com/

